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Recommendation(s):
1)

1.0
1.1

Members of the commission are asked to note the report.

BACKGROUND
Key performance indicators (KPI’s) are indicators that highlight the health, standard of

service and direction of the council, whether progress is being made towards
strategic goals and if statutory regulations are being met.
1.2

A KPI differs from a regular performance indicator due to it being labelled as key. In some
cases, this may mean it is the amalgamation of two performance indicators or the result of
multiple deliverables. They reflect only the most important goals across the organisation,
so they will only be a small proportion of all the indicators measured.

1.3

The council currently reports a combination of 31 KPI’s and PI’s to form the quarterly
performance report. These make up a fraction of the overall number of indicators and
statistics collected by the council including statutory returns, which the council must make
to central government.

1.4

It is also important to differentiate a KPI with a statistic, which is data and information that
the council cannot directly control. This is an important difference to make as using
statistics in place of KPI’s means that a true understanding of how the council is
performing would not be reported.

1.5

Focusing on the wrong metrics or too many metrics can be detrimental to understanding
the council’s performance. A good set of performance metrics should be a balance
between a comprehensive picture of the organisation whilst also being concise.

1.6

KPI’s are informally discussed through various internal officer led mechanisms within the
council such as performance board, Executive Management Team meetings (EMT) and
through ad-hoc meetings where performance is deemed to be falling.

1.7

Formally performance reporting can best be seen through the quarterly performance
reports which are seen by the Overview and Scrutiny Committee. This committee has a
constitutional role in scrutinising the council’s performance management.

1.8

Members of the Overview and Scrutiny Committee have requested that a review of the
council’s current key performance indicators be brought before them as part of both an
annual review and in light of the newly agreed corporate plan.

1.9

KPI’s should be set against the council’s corporate plan, which sets out its strategic
objectives and goals for the upcoming period. These two elements must be interlinked as
setting KPI’s which do not match with these objectives can create confusion as to if the
council is performing against what it sets out to achieve.

1.10

The data availability period of reporting should also be considered when setting new
KPI’s. As the council reports its performance quarterly, it should avoid using data that is
only reported/compiled annually, as this would result in the same number being submitted
four times a year.

1.11

Furthermore, staff time should also be taken into consideration when setting new
indicators. Indicators that take a large amount of staff time to compile due to complexity or
current system should not be considered as viable in the short term. Work should however
be done to see if they can be reported on in the future.

2.0

OPTIONS

2.1

To note the content of the report

2.2

Do nothing

3.0

REASONS FOR RECOMMENDATION(S)

3.1

Not applicable.

4.0

EXPECTED BENEFITS

4.1

The Corporate Improvement and Performance Team will use the content of this report to
identify areas of improvement.

5.1

IMPLICATIONS

5.1.1 Carbon Footprint / Environmental Issues
Carbon Footprint / Environmental Issues have been considered and it is the opinion of the
author that there are no implications.
5.2

Constitution & Legal

5.2.1

Constitutional and Legal issues have been considered and it is the opinion of the author
that there are no implications.

5.2.2 Contracts

5.2.1

Contracts issues have been considered and it is the opinion of the report author that there
are no implications.

5.3

Corporate Priorities

5.3.1

The report presents progress monitoring of key performance indicators from the corporate
priorities.

5.4

Financial

5.4.1

The report contains information on Council’s performance which does convey some
information relating to financial matters.

5.5

Reputation

5.5.1

Performance issues can cause some reputational consequence. It is the purpose of
this report to highlight performance issues at an early stage.

5.6

Risk Management

5.6.1

Performance issues may be subject to risk management measures to protect
Council interests.

5.7

Staffing

5.7.1 The report contains information on Council’s performance which does convey some
information relating to staffing.

6.0

WARDS/COMMUNITIES AFFECTED

6.1

No Wards or Communities are affected.

7.0

ACRONYMS

7.1

KPI: Key Performance Indicator

7.2

PI: Performance Indicator
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